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Lesson:1
Human Resource Development
specific objectives
.After the completion of this lesson, the students will be able to:
i. State the importance of human resource development
ii. ii. State the challenges and planes of human resource development
Background
Different types of means and resources are required for the development of a nation. Among them, human resource is inevitable. Human resource plays a crucial role in bringing the economic, social, cultural and scientific progress in the country. Human resource refers to the group of people with specific knowledge, skill and efficiency essential for a particular work. In other words, it
refers to both general and technical manpower required for carrying out any work. It includes the manpower from general workers to highly skilled technicians.
Human resource is also called work force or manpower. The total number of people having skill and ability who can perform any work properly is called manpower. The country needs various manpower such as farmers, businesspersons, doctors, engineers, professors, teachers, advocates, pilots, nurses, administrators, carpenters, masons, etc. as per the requirement for the over all development.
Types of Human Resources
Human resource holds a great importance for the smooth development of a nation. Human resource can be classified into various categories on the basis of skills and terms.
On the Basis of Skills
On the basis of skills, human resource can be classified into three categories; unskilled, semi-skilled and skilled. The work force having no specific skill but can do physical labour is called unskilled human resource. The labourers, workers, porters, etc. are the example of

unskilled human resource. The work force having some skills and efficiency but not fully expert in completing the work is called semiskilled human resource. Those who assist the experts come under this category. The work force having full skill and efficiency and are experts in completing any work is called skilled human resource. Doctors, engineers, professors, teachers, pilots, are the example of skilled human resource.
On the Basis of Terms
On the basis of terms, human resource can be classified into three categories; short-term, long-term and constant. The human resource prepared for the fulfillment of short-term needs of the nation is called short-term human resource. Census enumerator, polling official, temporary/certain term police, paper folder, crop harvester, etc are the examples of short term human resource. The human resource prepared for the fulfillment of both immediate and future needs of nation is called long-term human resource. After the retirement, they do not become active. Civil servants, police, army, etc are the example of this category. The human resource which can contribute throughout their life once they attain skills and knowledge is called constant human resource. Teachers, professors, doctors, engineers, etc. come under this category.
Human Resource Preparation
It needs ample preparation for industrialization, development of science and technology, operation of big projects, etc. as it takes long period for all these. The government has to make huge investment for these. The state has to establish the industries and run the development projects simultaneously for generating long term human resource and creating job opportunity. The contribution of universities is very important in producing constant human resource required for the nation. Besides the universities, the institutions that provide technical and vocational education play a crucial role in preparing technically skilled manpower. It is possible to develop the nation, fulfil the immediate and future needs and make the country prosperous through proper management of varied human resource. The country can make rapid progress when there is sufficient human resource. Therefore, preparation of human resource of different types is a must. Human resource can be prepared through formal education and different types of trainings.
Human Resource development(HRD)and Human Resource Management(HRM)
Human resource consists of both Human Resource Development and Human Resource Management. The production of the work force required for the development of the nation is known as human resource development. It is the framework for help ng the employees t0 develop their personal and organizational skills, knowledge and competencies. It aims building up confidence and strengthening the skill and ability of the employees of an organization. It also promotes and empowers the working efficiency and competency of the employees.
Formal system equipped for the management of workers or employees within an organization is known as human resource management. It is the process of selection and recruitment of the employees that an organization adopts to achieve its goals. The mam purpose of human resource management is to have maximum utilization of existing limited Workflow-Ce in the organization. It includes conducting job analysis, planning personal needs, orientation and training, managing salaries, providing benefits, evaluating performance, etc. There should be proper human resource management to ensure cooperation among the employees and motivate them to work in group.
Human Resource Development and Human Resource Management are inter related to each other but they are different from one another.
	Human Resource Development(HRD)
	Human Resource Management(HRM)

	It is a part of HRM that keeps focusing on the growth and development of manpower in an organization.
	It is a branch of management; that is concerned- with making best possible use of the: manpower in an organization.

	Its main objective is to develop the skills, knowledge and competency of employees.
	Its main objective is to improve the performance of the employees.

	It is comparatively a narrower concept than HRM.
	It is comparatively a wider concept than HRD.

	HRD focuses on personal development and efficiency of employees
	HRM focuses on overall development of organization and its employees.

	HRD only deals with the development part. 1
	HRM deals with all aspects of the human resources function.



[bookmark: bookmark6][bookmark: bookmark7]Needs of Human Resource Development	.
The plan of Human Resource Development is made on the basis of need. en of HRD can be as follows;
· To demand and recruit the manpower on the basis of human resource plan.
·  To fulfill the scarcity of manpower when it is necessary and manage overstaffing.
· To increase or decrease the employees in the organization through labor effective analysis.
· To explore the availability and possibility of expert and skilled workers required for the works in the nation.
· To bring diversifications in the works and make estimation of the needs of workforce for various fields and condition of manpower existing in the market.
· To increase the productivity of an organization through well management of available manpower.
Importance of Human Resource Development
The desire of every organization is to have skilled and competent employees to make the organization more effective than their competitors. Any organization has to make human resource development plan to manage all sorts and levels of manpower. The organization can get competent manpower as per its objectives from the plan.
Appointment of employees and their utilization, work efficiency of the employees, promotion of skill and technology and improvement of the organization play significant role in the output of the organization. The importance of human resource development can be mentioned as below;
· It helps in the effective use of manpower available in the organization.
· It provides motivation to the organization and its employees and encourage them to be more responsible.
· It is useful to set incentive plan for the employees and search the required manpower for the future,
· It extends the relationship between manpower working in the organization and the stakeholders.
· It helps in the effective communication, supervision and leadership development in the organization.
· It increases the productivity of the organization through proper use of time, capital mobilization, energy management, attainment of desired achievements, training development and minimization of loss.
Procedure of Human Resource Development
Preparation of human resource plan, analysis of human resource available at
          present, estimation of human resource required for the future, development of employment      programme, development of training programme etc are the essential steps to be followed for human   resource development. Human resource development is a continuous and systematic process. There are certain procedures to be undertaken while preparing human resource that can be mentioned below:
· Determination of objectives.
· Analysis and evaluation of current human resource supply.
· Forecasting the demand and supply of human resource.
· Analysis of human resource gap.
· Preparation of enough employment programme.
· Formation and implementation of training programme to develop skill and efficiency of employees.
Challenges and Ways Forward of Human Resource Development in Nepal
There are several challenges of human resource development in Nepal. Some of
them are as follows;
· Lack of mobilization of skilled manpower in the nation building as there is no clear human resource mobilization policy in the country.
· There is a trend of going to foreign countries for foreign employment which has created scarcity of manpower in the country.
· Lack of responsibility among the employees towards their duty.
· There is gap between demand and production of human resource which has resulted into the complexity in the management of human resource.
· Lack of effort of the government for human resource development through education, training, health and tourism.
· There has been political crisis and instability in the government for a long time.
· Inability to mobilize the available economic resources to develop the manpower.
· The speed of human resource development has not been as expected and the effort of development has not reached the targetted group of people.
There is a need of long term human resource plan to face the challenges mentioned The following long-term vision should be adopted for human resource development in the country;
· Production of skilled and competitive manpower capable to compete in the national and international market.
· Maintain balance between demand and supply of manpower.
· Emphasize on scientific education and vocational training that can create self employment.
· Run the integrated plans and programmes to develop skilled human resource,
· Increase the efficiency of institutions concerned with human resource.
· Formation and implementation of human resource development policy.
· Develop the efficiency of target ted groups.
· Run programmes to develop the leadership among the young manpower,
· Maintain coordination between manpower produced by educational institutions and employment available in the market.
· Define the work specifically and develop job-oriented education.
[bookmark: bookmark8][bookmark: bookmark9]Exercises
1. Give very short answer
a. What is meant by human resource?
b. What are the types of human resource on the basis of skill?
c. Write a difference between short lean human resource and long term human resource,
d. Why is human resource taken as the base for development? Write in a sentence.
2. Give short answer
a. Write any four differences between Human Resource Development and Human Resource Management.
b. Explain the importance of Human Resource Development in four points.
c. What plan has been made for the Human Resource Development in Nepal?
d. What manpower plan should be made to upgrade Nepal to the level of developed countries?
e. What are the challenges of human resource development Nepal has been facing?
f. Write any four solutions to the challenges of human resource development in Nepal.

3. Give long answer
a. Enumerate the long-term vision adopted for the human resource development in our country.
[bookmark: bookmark10][bookmark: bookmark11]Community Work
4. Meet an intellectual in your community and ask the questions given below. Then prepare a report including his or her answers.
· What numbers of people in your community are engaged in occupation?
· Which occupation are they engaged in?
· What is the relation between manpower of community and employment?
· Which sector has the lack of human resource?
· Which sector has the human resource more than necessary?
· What should be done to have enough human resource in all sectors?

[bookmark: bookmark12][bookmark: bookmark13]Lesson 1.2 
Human Development index and Nepal
After the completion of this lesson, the students will be able to.
i.State the meaning and importance of human development
ii. Calculate HDI values using formula.

Human Development and Human Development Index
The enlargement of people’s freedom and opportunity and improvement in their Well-being 
is called human development. It refers to the development of biological and psychological aspects of the human being throughout the life span. In other words, the development in various aspects of human being such as health, education, food, housing, skill, freedom, etc. is understood as human development.
Human Development Index (HDI) is a composite indicator that indicates the overall development of a country. It shows the economic, social and educational development along with the level of progress made by a country. It is a statistical tool used to measure a country's overall achievement in three basic dimensions of human development. The three basic dimensions of human development are education, life expectancy and per capita income. HDI is used to rank the countries into four tiers of human development as very high, high, medium and low human development.

Economic growth alone cannot express the actual development of a country. Keeping this in mind the UN introduced the concept of Human Development Index. HDI was developed by an Indian economist Amartya Sen and a Pakistani economist Mahbub ul Haq in 1990 AD. The UNDP has been continuously calculating and publishing annual HDI report every year since 1990 AD. 


Importance of Human Development Index
Human Development Index is of great importance for various purposes. Its importance
 can be as follows;

· To explore the status of human development of a country.
· To determine the areas of improvement in the human development
·  To improve in the human development status. 
· To compare between two or more countries in terms of economic and social development
· To make correction if the development process is faulty
· To set the foundation for the preparation of strategy to be adopted in bringing improvement in human development.
HDI Calculation
The method of HDI Calculation has been revised time to time. According to the latest method published on 4th November 2010 and updated on 10th June 2011, three dimension indexes Life Expectancy Index, Education Index and Income Index are used to calculate the HDI value. HDI value is expressed by the numbers that fall between 0 to 1 where 0 denotes the lowest human development and 1 denotes the highest human development. The parameters with highest and lowest values used for HDI calculation are as below;

Formula:
Step-1: Life Expectancy Index (LEI)
Life Expectancy Index (LEI) 
Step-2: Education Index (El)
Expected Years of Schooling Index (EYSI) =
EYS of a given country - Minimum EYS
Maximum EYS - Minimum EYS

Education Index (El) =
MSY1 + ESYI
2

Step-3:
Income Index (II) =
In (Gross national per capita of a given country - In (minimum gross national per capita)
In (maximum gross national per capita) - In (minimum gross national per capita)

Human Development Index in 2017 A.D.
 UNDP has published the Human Development Statistical Update of 189 Countries in 2018  A.D. Out of them, 59 Countries have Very High HDI category, 53 countries have High HDI category, 39 countries have Medium HDI category and 38 countries have low HDI category
Source: Human development Report, 2018
Source: Human development Report. 2018
Position of Nepal in HDI
The HDI value of Nepal seems to have been medium. In 2012 AD Nepal was in 157th rank with 0.463 score, in 2013 AD and 2014 AD it ranked 146* with 0.543 score and in 2015 AD 145th rank with 0.548 score. Similarly, Nepal was in 148 rank with 0.558 score in 2016 A. D. 1 he HDI value of Nepal for 2017 A.D. is 0.57 which put the country in the medium human development category having 149* rank. The rank has dropped down in the year 2017 A.D. however the HDI value is increasing.
[bookmark: bookmark16][bookmark: bookmark17]Exercises
Give very short answers
a. Why can't PCI alone represent the actual development of a nation?
b. What is Human Development Index?
c. What are the three dimensions of human development?
d. What is the status of Nepal in Human Development Index?
e. Compare Nepal with Denmark and Chad in terms of human development index.
 Give short answers
a. Why is HDI important? Write in four points.
b. What should be done for the development of Nepal? Present any
c. Analyze the status of HDI in SAARC countries.
d. What might be the challenges for the countries with low HDI.
e. Mention any four measures that can be applied to bring improvement in HDI

3. a. Calculate the HDI of Nepal, India and Shri lanka on the basis of data given above in the table.
Collect the following description of all of your friends in the class. Taking help of the teacher^ have discussion with the friends and set the scores to be given for the following bases. Then find the total scores of everyone and present the ranking of human development.
	Name of the student
	No of months by enough foodstuffs at home
	Times of health checkup this
year
	Clothes bought this year
	No of rooms per member for living
	Literacy percentage
	Status of drinking water and sanitation
	Mean monthly income
	Child mortality rate (under 5)
	Life
expectancy
	Total
score
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[bookmark: bookmark18][bookmark: bookmark19]Concept of Regional Development and Federalism
[bookmark: bookmark20][bookmark: bookmark21]Specific objective
After the completion of this lesson the students will be able to describe the concept of I regional development and federalism.
[bookmark: bookmark22][bookmark: bookmark23]Concept of Development
The positive and progressive change that brings improvement in everyone's life is called development. This is the. systematic use of scientific and technical knowledge to meet specific objectives or requirements. The ultimate goal of development is to promote living standard of people and satisfy them. The concept of development is always concerned with humanitarian welfare, which covers social, economic and cultural progress. Various means and resources are required for development. Human resource can play a significant role in development and lead the nation toward the expected direction.
Development creates a conducive environment, which provides the people with enough opportunity for personal development and economic and social progress. It fulfills the basic needs of people by which people can enjoy their rights and live a happy and respectful life. The development has various dimensions. It covers the various aspects such as rural, urban, community, means and resource and economic development, environment conservation, climate change, administration improvement, etc.
The concept of development includes the following aspects:
· Economic, Social, Political and Cultural progress of the country,
· Individual freedom and equality,
· Poverty alleviation and fulfillment of the needs,
· Economic and Social transformation,
· Increase in productivity of goods and service,
· Leading towards modem thought from traditional thought,
· Effective use of social norms and beliefs,
· Increase in feeling of self respect.
Concept of Regional Development
The concept of regional development was introduced to bring about balanced and proportionate development in the country. Regional development is also known as regionalism, which means to develop the country by dividing it into different administrative units on the basis ofgeography and population.
Nepal is geographically divided in to three physical regions, Mountain, Hilly and region It is comparatively difficult to run the development activities in Mountain and Hilly regions as they have difficult topography. The Terai region has plain land with fertile soil. Therefore, it is comparatively easier to run the development activities in the Terai. With the concept of bringing about equal development in all the parts of the country, Nepal was divided into 4 development regions in 2029 BS. Later, one more development region was create: 2037 BS. Hence, with the main objective of speedy and harmonious development through 0 the country, the concept of regional development was brought into implementation in Nepal. The other objectives of dividing Nepal into 5 development regions were as follows.
· To ensure power decentralization,
· To have effective and easy administrative work,
· To remove regional disparity,
· To have proper use of means and resource,
· To strengthen national integrity,
· To increase public participation in development works,
· To discourage migration and manage population distribution,
· To have conservation and promotion of cultural heritage.
Concept of Federalism
Nepal practiced regionalism for more than 30 years but it could not meet the objectives Realising this fact, the Nepalese people expressed their desire for federal system after the Mass Movement II, 2062/2063. As a result, Nepal decided to exercise federal ruling system.
Federalism is supposed to be an important concept of power decentralization practised in the world. Decentralization of power refers to the delegation of power and authority from central level to the local level bodies. This provides more opportunity to the people to participate in the development works and get more benefit. Federalism is a dual government system in which the country is divided into the autonomous states or provinces. In federal system, the power is constitutionally distributed between central government and provincial government. Besides these two sets of government, there will be local government at local level as well. Hence, there will be three levels of government in federal system. This system allocates some power to the local government also to conduct various development activities in the local level.
AT Present, Many countries in the world have practised the federal ruling system.some of the countries ,which have adapted the system, are India, USA, Canada. Switzerland. Spain, Australia, Ethiopia, Germany, Brazil and South Africa. Switzerland has 19 Cantons and 6 half Cantons. Similarly, the USA has been divided into 50 States and India into 29 States. The bases for dividing the nation into the provinces are history, geography, ethnicity and language, population, means and resources, region, etc. Nepal has been divided into 7 provinces on the basis of identity and capability. The name of the provinces in Nepal is still to be given. According to the present constitution of Nepal, the provincial assembly will decide the name of the provinces.
	Central (Federal) Government
	Provincial (State) Government

	It maintains law and order all over the country.
	It maintains law and order within its territory only.

	It is responsible for national security and army mobilization.
	It is responsible for mobilization of police force.

	It looks after national issues.
	It looks after state level issues.

	It maintains diplomatic relation with other countries.
	It maintains good relation with other provinces.

	It runs national level and multi-provincial projects.
	It runs small and medium level projects.

	It controls national currency and economy through formation of national monetary policy.
	It collects the tax and revenues and use them for its own development.


The federal government and the provincial government can exercise different power and functions, which are as follows;

[bookmark: bookmark24][bookmark: bookmark25]Advantages of Federalism:
If federal ruling system is exercised well in the country, many more can be done. Some of the advantages of federalism are as follows:
· Wise distribution and proper utilization of available means and resources.
· No need to depend upon central government for everything.
· The disputes can be settled at local level.
· Increase in public participation in development works.
· Acceleration in the pace of development.
· Conservation and promotion of local art, culture and heritage.
· Well exercise of the principle of decentralization of power.
Disadvantages of Federalism:
Everything has pros and cons. Besides the advantages, federalism has some disadvantages, which can be as follows:
· Expensive forms of government as it has two sets of government.
· There is chance of conflict between the provinces regarding the use of natural resources found in border area.
· A country may split if the provinces demand for a separate state.
· Misunderstanding may be created between federal and provincial government in sharing power and authority.
· There may be over exploitation of natural resources when there is unhealthy competition
· between the states for development.
EXERCISE 
1. Give very short answers
a. What is regionalism?
b. Write a difference between unitary ruling system and federal ruling system.
c. When did Nepal become federal country? Write the full date.
d. What are the three levels of government according to the Constitution of Nepal?
e. Name any two SAARC countries that have adopted federalism.
f. What does Federal Democratic Republican State mean?
2. [bookmark: bookmark26][bookmark: bookmark27]Give short answers
a. Why could Nepal not meet the objectives of regional development? Present
Your views in four points.	-
b. What is federalism? Make a list of the possible bases for the division of country in federal structure.
c. What are the matters considered in order to establish federal structure in Nepal?
d. Why has Nepal adopted federalism? Discuss in the points talking to the advantages of federalism.
e. "Federalism brings government down to the door step of people". Justify this statement putting forward your argument.
[bookmark: bookmark28][bookmark: bookmark29]Project Work
3. With the help of reliable source, find out the countries in the world map that have adopte federal system and make a list of them.

[bookmark: bookmark30][bookmark: bookmark31] Lesson 1.4 Provinces of Nepal



The Constitution of Nepal has declared Nepal as Federal Democratic Republican State. The Constitution has divided Nepal into seven provinces. A short description of the provinces is presented below.

Provience No.1
This province lies in the easternmost part of the country and covers the mountain, hill and Terai region of eastern Nepal. The total area of this province is 25,905 sq. km. It is about 17.6% of the total area of the country.


The highest mountain peak of the world,( Mt. Everest 8848m) and the third highest mountain peak of the world Mt. Kanchanjangha (8,586m) lie in is province. The other mountain peaks above 8,000 metres Mt. Lhotse, Mt. Makalu and Mt. Choyu also lie in this province. This province is drained by the rivers like the Mechi, the Tamor, the Arun, the Dudhkoshi, etc. Kanchanjanjha Conservation Area, Sagarmatha National Park, Makalu Barun National Park are the bay of Bangal.
According to the population census of 2068BS, 4,534,943 people live in this province. It is about 17%  of total population of the country. Rai, Limbu, Lepcha, Rajbansi, Brahmin, Chhetri, Sheipa, Meche and Koche are the major inhabitants of this region. The people observe the different festivals and cultural activities. Barahachhetra, Pathibhara, Budha Subba, Halesi Mahadev and Chhintang Devi are the major religious sites. The literacy rate of this province is more high or and accurate data if any.
This region has a lot of agricultural land. The Terai region is good for agriculture as there is plain land with fertile soil. Food crops like paddy, wheat, maize etc and cash crops like jute, tobacco, tea, sugarcane, etc are cultivated in this province. There are many industries established in province no 1. Some of the industries are Jute mill, sugar mill, tea industry and cotton cloth industry. But the agricultural and industrial sectors have contributed a lot to the national income of the country. Dhankuta, Biratnagar, Ilam, Dharan, Gaighat are the major trade centres of this province. Agriculture, industry, trade and business, tourism, service, etc are the major economic activities of the people of this province. Purbanchal University along with other educational institutions have been contributing to the education sector in this province.
Main features of Province no. 1
25,905 square kilometres Area
45,34,943 population
14 Districts	
Local government = 137 (1 Metropolis, 2 Sub-Metropolis, 46 Municipalities,
88 Rural Municipalities)
Mountain, Hilly and Terai coverage
Sherpa, Rai, Limbu, Brahmin, Chhetri, Meche, Koche, Rajbansi are major inhabitants

	Major cash crops
	Tea, Jute, Tobacco, Sugarcane

	Major food crops
	Paddy, Wheat, Maize

	Major mountain peaks
	Mt. Everest, Mt. Kanchanjunga

	Major rivers
	Mechi, Arun,Tamor, Dudlikoshi

	Major protected areas
	Kanchanjangha Conservation Area, Sagarmatha National Park,Makalu Barun National Park, Koshitappu Wild Life Reserve

	Major religious sites
	Barahakshetra, Pathivara, Haleshi, Budhasubba, Chhintang Devi, Mai Pokhari

	Major trade centers
	Biratnagar, Dharan, Dhankuta, Dhaulabari, Ilam, Gaighat




Province No. 2
This province is composed of eight districts of the middle Terai region of the country. It has covered the plain land from Parsa to Saptari. It is the smallest province in Nepal and covers an area of 9,661 sq km. This is about 7% of the total area of the country. Most of the parts of this province are
plain land with fertile soil. There is Sub-Tropical Monsoon climate in this province. It receives enough rainfall during the summer season with the help of summer monsoon blowing from the Bay of Bengal. To the north of this province, there lies a dense forest known as Char Kose Jhadi in the Chure region. Koshitappu Wildlife Reserve and Parsa Wildlife Reserve are the protected areas in the Province 2.

This province has the highest population density in the country. According to the census of 2068 BS, the total population of this province is 5,404,145. It is about 20% of the total population of the country the majority of population is from Madhesi community yadav, Tharu, Dalit, Muslim are the major ethnic groups. Maithili, Bhojpuri, Nepal and Bajjika are the major languages. The people follow the Awadhi culture and observe Chhath and Eid alongwith other festivals. Ram Janaki temple, Chhinamasta temple, Gadhimai temple are the main religious sites in this province.
Province no 2 is more developed than other provinces. It is good for agricultural activity as

t has enough cultivable land. Food crops like paddy, maize, wheat, etc and cash crops like sugarcane. jute, tobacco, etc are cultivated. The province has many industrial estates and the largest number of industries in the country. East-west and postal highways are the major highways of this province. Birgunj, Lahan. Janakpur, Simara, Chandra Nigahapur, Harioun are the major trade centers. Among them  Birgung which collect  the highest revenue in the country is the main trade transit to foreign countries. It hass hoger per capital income.Agriculture ,industry and fishery are contributing a lot in the GDP  of the country.
Main features of Province no. 2
Area		          9,661 square kilometers
Population	                  54,04,145
No. of districts                   	8
Local Government	    136 (1 Metropolis, 3 Sub-Metropolis, 73 Municipalities, 59 Rural Municipalities)
Coverage                        Terai region only
Major inhabitants           Tharu, Yadav, Muslim
Major cash crops	     Tobacco, Sugarcane
Major food crops	      Paddy, Wheat. Maize
Major mountain peaks   Mt. Everest, Mt. Kanchanjunga
Major rivers	                  Kamala, Bagmati
Major protected areas    Koshi Tappu wildlife Reserve and Parsa Wild Life Reservation. Ares
Major religious sites	       Ram Janaki Temple, Gadhimai, Chhanamta





Province No. 3

This province is composed of 13 districts. The capital city of Nepal lies here. Most of parts of this province are hilly and mountains. Its total area is 20,300 sq km which is about 14% of the total area of the country. Ganesh, Langtang. Jugal and Gaurishankar are the  mountains located in this province. Rivers like the Baghmati, the Trishuli,the Bhotekoshi supply water to this province. This province has two important valleys. They are Kathmandu and Chitwan. Most of the parts of this province have the Warm Temperate and the cool Temperate climate. Rainfall occurs mainly during the summer season. Langtang National Park, Shivapuri Nagarjun National Park, Chitwan National Park are the major protected areas of this province.
According to the census of 2068 BS, the total population of this province is 5,529,452 which is about 21% of the total population of the country. People of different castes and ethnic groups live there with harmony. The major inhabitants living in this province are Newar, Brahmin, Chhetri, Tharu, Jirel, Gurung, Magar, Dashnami, Tamang, Bhote and Sheipa. People observe different festivals according to their culture and religion. Pashupatinath, Bauddhanath, Swayambhunath, Budhanilkantha, Dakshinkali, Gosaikunda, Palanchok Bhagawati and Dolakha Bhimeshwor are the major religious sites of this province.
This province has a big youth population that can contribute to development. The infrastructures of development like education, road, health, hydroelectricity and drinking water are more developed in this province. This province is forward in education as there are two universities namely Tribhuwan University and Kathmandu University along with other advanced educational institutions. The industries established there have been contributing to the national income of the country. Hetauda, Balaju and Patan are the major industrial centres of this province. Agriculture, industry, trade and business, animal husbandry, service, tourism, etc are major
economic activities.
	Main features of Province no. 3

	Area
	20,300 square kilometres

	Population
	55,29,452

	No. of districts
	13	-




	Local Government
	119(3 Metropolis, 1 Sub-Metropolis, 41 Municipalities, 74^^ Municipalities)

	Coverage
	Mountain, Hilly andTcrai

	Major inhabitants
	Sherpa, Bhote, Tamang, Newar, Magar, Brahmin, Chhetri/Th^
Jirel, Dashnami

	Major cash crops
	Sugarcane, Potato, Barley

	Major food crops
	Paddy, Wheat, Maize

	Major mountain peaks
	Mt. Gaurishankar, Mt. Ganesh, Mt. Langtang, Mt. Jugal

	Major rivers
	Trishuli, Bagmati, Bhotekoshi

	Major protected areas
	Chitwan National Park, Langtang National Park, Shivapuri National
Park

	Major religious sites
	Pashupatinath, Swayambhunath, Gosaikunda, PlanchowkBhagwati, Dakshinkali, Bhimeshwor

	Major trade centers
	Kathmandu, Hetauda, Chitwan, Dhulikhel, Banepa, Lalitpur, Bhaktapur








Gandaki Province

This province lies between China in the north and province 5 in the south. It has an area of 22,015 sq km which is about 14% of the total area of the country, it is composed of hills and mountains. Mt. Dhawalagiri, Mt. Annapurna, Mt Manaslu, Mt Himchuli, etc lie in this province. A large area of this province is covered with snow. This province isLegend
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drained by the rivers like the Kali Gandaki, the Seti Gandaki, the Budhi Gandaki, the Marsyangdi and others. This province is well decorated by the lakes like Fewa, Begnas, Tilicho, Rupa, etc. The two dry valleys of the countiy Manang and Mustang lie in this province. The deepest gorge of the world Dana Gorge also lies there. Most parts of this province have the moderate and cold climate. There is enough rainfall during summer. Lumle that receives the highest amount of annual rainfall in the countiy lies in this province. A little area of Chitwan National Park, Annapurna Conservation Area, Manaslu Conservation Area and Dhorpatan Hunting Reserve are the protected areas of this province.
According to the census of 2068, the total population in this province is 2,403,757. It is about 9% of the total population of the country. The population density is low in this province in compared to the area it has covered. The major ethnic groups like Gurung, Magar, Brahmin, Chhetri, Newar, Bhote, Thakali and Dura live in this province. Muktinath, Bindhyabasini, Baglung Kalika, Galeswor, Manakamana, Tai Barahi, Rishikesh
Temple, etc are the main religious places in this province. Pokhara University and other educational institutions have been contributing to upgrade the education status of the province.
This province has great prospects of tourism development. Beautiful city Pokhara, Bandipur, Muktinath, Gorkha, Manakamana, Annapurna Base Camp, Ghandruk, Poon Hill are some of the attractive tourist spots of this province. The rivers that flow across this province have great potentiality of generating hydroelectricity. There are big hydro power stations in the rivers Marsyangdi and Kaligandaki. Less fertile land, few numbers of industries and less road network are the difficulties that have slowed down the development of this province. The people are mainly involved in agriculture, tourism, industry, animal husbandry, service in this province. High literacy rate, rich in water resource, tourism, production of apple in the mountain region, can serve possibility in the development of this province.
	Main features of Province no. 4

	Area
	21,504 square kilometres

	Population
	24,13,907

	No. of districts
	11

	Local Government
	85 (1 Metropolis, 26 Municipalities, 58 Rural Municipalities)

	Coverage
	Mountain, Hilly and few part of Terai

	Major inhabitants
	Thakali, Bhote, Gurung, Magar, Bharaman, Chhetri

	Major mountain peaks
	Mt. Annapurna, Mt. Manashlu, Mt. Dhaulagiri, Mt. Himchuli, Mt. Machhapuchhere

	Major rivers
	Kaligandaki, Seti, Marsyangdi

	Major lakes
	Phewa,Tilicho, Begnas, Rupa



	Major protected areas
	Chitwan National Park, Annapurna Conservation Area, Manashlu Conservation Area, Dhoqiatan Hunting Area

	Major religious sites
	Muktinath, Bindhyabasini, Manakamana, Galeshwor, Baglung
Kalika

	Major trade centers
	Pokhara, Baglung, Gorkha, Beni, Waling, Syangja, Damauli

	
	


Provience No.5
Lying in Terai  and hilly region, this provience has no mountain range.It has plenty of terai.The total area of provience is 19559 sq.km .It is about 15% of the total area of the country. The  Rapti, the Tinahu, the Badhighad, the Bheri are the major rivers of this province. Lakes like Satyawati, Barakune and Jagadishpur lie here. Dang, Deukhuri, Rampur, Madi valleys are located in this province. This province has sub-tropical climate. It is hot in summer and cold in winter. Enough rainfall takes place during summer.
According to the census of 2068 BS, 4,499,272 people live in this province. It is about 18% of the total population of the country. The people belonging to different castes and ethnic groups live here. The major ethnic groups living in this province are Brahmin, Chhetri, Magar, Tharu, etc. There is dense settlement of Madhesi people in the Terai region. People observe different festivals. Chhath is one of the festivals observed with great pump in this province. Lumbini. Resunga, Ridi, Swargadwari, Bhairab Sthan, Thakurdwar, Bageswari, etc are the major religious sites in this province. Nepal Sanskrit University and Lumbini Bauddha University are established here.
          This province has plenty of fertile cultivable land due to which there is high possibility of agricultural development. The irrigation projects like Shikta, Babai, Badganga, Tinau, etc have been providing irrigation facility to increase agricultural productivity. Jhimruk hydropower project lies in this province. Butwal, Bhairawa, Krishna Nagar, Tansen, Lamahi, Nepalgung, Kohalpur, Rajapur, Bijuwar, etc are the major trade centers in this province. This province has enough road network. Agriculture, industry, trade and business, tourism, service, etc are the major economic activities of this province.
	
	Main features of Province no. 5

	Area
	19,559 square kilometres

	Population
	44,99,272

	Districts
No. of districts
	12	

	Local Government
	109 (4 Sub-Metropolis, 32 Municipalities, 73 Rural Municipalities)

	Coverage
	Terai and few area of Hilly	- .

	Major inhabitants
	Magar, Brahmin, Chhetri, Tharu,Madhesi

	Major cash crops 
	Cotton, Mustard

	Major food crops 
	Paddy, Wheat, Maize

	Major rivers
	Rapti, Tinahun, Badhigad

	Major protected areas
	Bake National Park, Bardiya National Park

	Major religious sites
	Sworgadwari, Bageshwori, Lumbini, Ridi, Bhairabsthan

	, Major trade centers
	Butwal, Bhairawa, Tansen, Nepalgunj, Krishnanagar.






	
 
Karnali Provience
This is the biggest province which is located in the hilly and mountain region of mid western part of the country. It covers 28,973 sq km area which is about 20% of the total area of the country. Mt Kanjirowa, Mt Patariasi, Mt Kanti, Mt Gorakh, Mt Changla, etc are the major
mountain peaks of the province. The rivers like the Tila, the Bheri, the Sani Bheri, the Humla Karnali are supplying water for various purposes. The beautiful lakes Rara and Sephoksundo lies in this  province.The climate is cold and dry .It receives little amount of rainfall even in the summer. It has more forest area and large grasslands suitable for animal husbandry and medicinal herbs. The protected areas of this province arc Rara National Park and Shephoksundo National Park.
The population density is low in this province. H According to the census of2068 BS, 11,68,315 people live in this province. It is about just 5% of the total population of the country. Thakuri, Brahmin, Chhetri, Dalit, etc are the major castes living this province. The literacy rate of this province is comparatively low which has caused varioUs social evils. Many people die of different epidemics every year. The people have unique cul tu and they celebrate different festivals. Kankre Bihar, Chandan Nath, Deuti Bajai, She Gun^ etc are the major religious sites of this province.
This province is the poorest among the others. It has challenges for development due difficult topography and harsh climate. However, it has possibilities of development Presen ofperennial rivers, wide grasslands with medicinal herbs, enough forests, beautiful seen can contribute to its development if they are used well. Ratna highway, Karnali highw Chhinchu Jajarkot road have been providing transportation facility in the n Birendranagar, Jumla, Chhinchu, Dailekh, Salli Bazar, etc are the major trade Centre of this province. Agriculture, animal husbandly, medicinal herbs collection, etc are the main economic Activities of this province.
	
	Main features of Karnali Province

	Area
	29,984 square kilometres

	Population
	11,68,515	

	No. of districts
	10 

	Local Government
	79 (25 Municipalities, 54 Rural Municipalities)

	Coverage
	Mountain and Hilly

	Major inhabitants
	Brahmin, Chhetri, Dalit, Thakuri

	Major cash crops
	Mustard, Soybean

	Major food crops
	Barley, Millet, Maize

	Major mountain peaks
Maj or rivers
	MtKanjirowa,Mt,Patarasi, Mt. Gautam
Tila, Humla Karnali, Mugu Karnali. Bheri

	Major protected areas
	Rara National Park, Shey Phoksundo National Park

	Major religious sites
	Chandannath, Dcuti Bajai, Kankrc Bihar, Shc-Gumba

	Major trade centers
	
Birendranagar, Jumla, Chhinchu, Salli Bazar

	
	



Sudurpashchim Province


This province is located in the far western part of the country. It extends from the Terai in the south to the Mountain in the north. It has an area of 19,539 sq km which is about 13% of the total area of the country. Api and Saipal are the two important mountain peaks of this province. This province is drained by rivers like the Mahakali, the Budhi Ganga and. the Seti. Lake Khaptad and lake Ghodaghodi also lie here. The southern belt of it is badly influenced by the hot winds called 'Loo' coming from the Thar desert. A lot of winter rainfall occurs in this province because.of the westerlies coming from the Mediterranean Sea. Varied natural vegetations can be found in this province. Shukla Phanta Wildlife Reserve and Khaptad National Park are the protected areas of this province.
According to the census of 2068 BS, its total population is 2,552,517. The people belonging to different castes and ethnic groups live here. Brahmin, Chhetri, Thakuri, Tharu, Dalit, etc are the main inhabitants of this province. The people observe different cultural activities. Deuda Dance and Gaura Parva are the typical culture practiced in this province. The major religious sites of this province are Ugratara, Badhimalika, Shailashwari, etc. The literacy rate of this province is low. Many people still believe in superstition faith. Many evil practices such as Deuki, Chhaupadi are still in practice.
There is enough cultivable land in the Terai region of this province to produce different crops. Paddy, wheat, millet, maize, barley, oilseeds, etc. are the crops cultivated. Tanakpur Barrage, Pancheswar multipurpose project, West Seti project, etc. are the projects with high possibilities for the development of this province. Bhimdatta Nagar, Dadeldhura. DhangadhiSilgadhi, Attariya, Tikapur, Saphenbagar arc the major trade centers of this province. Many people from this province go to India for seasonal jobs. It has good road network in the Terai The people are involved in agriculture, animal husbandly, service, trade, industry, tourism, etc for their livelihood.
	
	Main features of Sudurpashchim Province

	Area
	19,539 square kilometres

	Population
	2,552,517

	No. of districts
	9

	Local Government
	88 (1 Sub-Metropolis, 33 Municipalities, 54 Rural Municipalities)^

	Coverage
	Mountain, Hilly and Terai

	Major inhabitants
	Tharu, Dalit, Bhrahmin, Chhetri, Thakuri

	Major cash crops
	Cotton, Mustard

	Major food crops
	Paddy, Wheat, Maize, Millet

	Major mountain peaks
	Mt.Api,Mt. Saipal

	Major rivers <
	Mahakali, Seti, Budhiganga
1

	Major protected areas
	Khaptad National Park, Shuklapanta Wild Life Reserve, Api-Nampa Conservation Area

	Major religious sites 
	Ugratara, Badhimalika, Shaileswori

	Major trade centers
	Dhangadhi, Sanphebagar, Tikapur, Silgadhi, Mahendranagar



[bookmark: bookmark32][bookmark: bookmark33]Exercises
1. [bookmark: bookmark34][bookmark: bookmark35]Give very short answers
a. Which are the biggest and smallest provinces of Nepal?
b. Which province has more agricultural land? What effect does it have for the development?
c. Which is the province that has more land covered with snow? How can it contribute for the development?
d. In which province is there less area of grassland? What effects does this kind of land have in the development?
e. Which is the province that has less area of forest? What can be its alternative?
f. Which is the province that has less number of industries?
2. [bookmark: bookmark36][bookmark: bookmark37]Give short answers
3. Explain the features of the province you are living in.
b. Which province is the poorest among all? Mention the possibilities of development in that province.
c. Why is Province 3 more developed than other provinces? Mention any four reasons
behind this.	.
d. Explain the socio-economic situation of Province 7 in a paragraph.
e. Explain the geographical environment of Province 4.
f. ‘Population and geography can be a boon for the development of a country.’ Justify this
in the form of a speech.	.
g. Draw an outline map of Nepal and divide it into seven provinces.
h. Draw an outline map of your province and show the major facts in it?

